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Business Case

By 2015, 30% of B.C.’s population will be 55 years or older. 1

« Because of the country’s low birth rate in 10 years Canada may
have more retirees than people entering in the labor market. 2

« So, BC will be in competition with other provinces also experiencing
labour shortages.3

 + 70 % of openings in B.C. are expected to occur in occupations
requiring a college diploma, trade certificate, university degree, or
higher 1

 Labour demand estimates that from 2005 to 2015, a total of 461,100
new jobs will be created in B.C. + additional 652,600 jobs will be
created as the result of deaths or retirements. Total demand for
employment in B.C. = 1.1 million from 2005 to 20151

* Immigrants are expected to provide 100% of net labour force growth
by 2011 3

1. B.C. Ministry of Advanced Education. Employment Outlook for British Columbia: COPS B.C. Unique Scenario for 2005 to 2015. February 2007, p. 3.
2. Statistics Canada, Portrait of Canadian Population by age and sex. 2006 Census
3. Conference Board of Canada — BC Future of Work Confronting B.C.’s Labour Shortage Challenge 2008



Our Mission

Integrating Immigrants into the
Labour Market Builds BC’s
Economy
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Our Working Groups

“Integrating Immigrants into the Labour Market
Builds BC’'s Economy”

Communications Employers Resources Programs & Services
Working Group Working Group Working Group
Inform employers To develop tools Determine
and the general and resources to appropriate ways to
public about the assist BC connect immigrants
social and employers to and employers
economic benefits attract, hire and through service
of integrating retain skilled providers.

immigrants in the Immigrants by.
BC labour market.




Employer Resources WG
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http://www.lifelabs.com/Lifelabs_ON/
http://www.issbc.org/

Employer Research — Phase |

e Survey done through July/September 09

e Sent out to members of:
— BC HRMA
— BC Chamber of Commerce
— Business Council of BC
— Burnaby Board of Trade
— Working group

e 261 employers across BC responded



HR strategies to attract and ...
hire Immigrants

* Regardless of the
time frame — less
than 50% of
companies
factor
immigrants into
their HR
Strategies

In 3-5 years, do your company’s HR plans
strategies to attract and hire immigrants?

] I
Large 50.00% 18.29% 31.71%

Small 23 27%

Micro 30.77%

Medium

[ UNSURE



Tools and Resources

Summary Very Useful / | Somewhat Useful
Useful / Not Useful

Website for employers to post

vacancies 64% 31%

Employer-based training program 62% 34%

Website w. labour market &

demographic information 57% 399%

Website profiling immigrants 56% 40%

Mentoring Program 55% 40%

Internship Program 54% 42%

Short training offerings 44% 50%

Brief print articles w. labour market &

demographic information 44% 51%




Tools for Employers in BC

« BCHRMA ) |
— Hiring & Retaining skilled 2 Nl

| TR

- - HIRING AND RETAINING
Immigrants SKILLED IMMIGRANTS

— Cultural competence toolkit

— http://www.bchrma.org/pdf/i
tiguide.pdf

A Cultural Competence Toolkit



http://www.bchrma.org/pdf/itiguide.pdf
http://www.bchrma.org/pdf/itiguide.pdf

Completing the Puzzle

“It would be great Iif, when we
heard the word ‘immigrant’

we thought ‘opportunity’.

Bob Elton
CEO, BC Hydro
Chair, Immigrant Employment Council of BC

BGhydro
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Immigrant Employment Council
of British Columbia

For more information please visit:

www.lecbc.ca

Or contact:
Kelly Pollack - Executive Director
Rita Hernandez — Program Coordinator

info@iecbc.ca



http://www.iecbc.ca/
mailto:info@iecbc.ca
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